The prospect of a changed and
challenging landscape of a post-COVID
world has accelerated thinking in realising
new opportunities for the Active Leisure
sector, where recovery and growth should
be founded on sound evidence and good
practice. To be convincing to its own
stakeholders,
in
respect
for
the
perspective of Member State positioning
on their sovereign responsibilities in
education and training, and also to
consider the policy implementation of
European Instruments has meant a

Cooperation and consideration have
become key words in the way that the
Active Leisure sector must move forward
to realise a new and enhanced position
as part of more broadly conceived
healthcare services. This must be done by
acknowledging
the
increasing
recognition of the importance of healthy
lifestyles for all policy actions This
cooperation must be balanced, however,
to appreciate the resources which are
available, and where key objectives can
be realistically achieved. This especially
relates to the way that the Council
Recommendation on the European
Qualifications Framework position with
regards to international qualifications has
not progressed in the way envisaged.

through interrogation of the pathway and
its outcomes. This is to give validity and
certainty to the BLUEPRINT for the sector’s
development and success in the
implementation of its skills strategy. The
Sector’s ability to adapt and to be agile
has already shown it has a resilience and
ability to evolve, embrace digital
technologies, and to be creative in
supporting its millions of users who want
to have fun, and to improve their health
and wellbeing.
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Although there are already some Active
Leisure qualifications on NQFs, the broader
scheme of the possible adoption and
incorporation of these by other NQFs is not
a way forward. Therefore, to keep
momentum and meet sector demand, the
BLUEPRINT has proposed that the sector
organisations continue to develop their own
tried and tested systems to broaden the
reach and appeal of its qualifications. The
answer to the question posed at the
BLUEPRINT final conference on 18th

November 2020 “Are we on our own?” is yes,
and the Active Leisure sector does have the
thinking and instruments together with its
representativeness
to
carry-out
this
continued programme of qualification
development and delivery. However, it is
also fully recognised that this can only be
successful in the long-term through
partnerships with the Member States and its
agencies and with the assistance, support,
and
compliance
of
the
European
Commission.

”ARE WE ON OUR OWN?”

The stages of the pathway were divided into reports based on the intellectual outputs of the
project, which covered:
Research on the use of Active
Leisure Sector qualifications

Promoting the benefits of learning and
employability in Active Leisure

Skills foresight for Active Leisure

The validation of informal and
non-formal learning in Active Leisure

A certifying organisation for Active
leisure qualifications
Updating of Active Leisure
qualifications
(based on skills foresight)
The application of ECTS and ECVET
to Active Leisure qualifications

The testing and trialling of the updated
Active Leisure qualifications
Active Leisure qualifications incorporated
into NQFs
The recognition of personal achievement
through a professional card system
Maintaining the role of the Sector Skills
Alliance for active Leisure

Working in close cooperation with
national coordination points to put Active
Leisure qualifications onto NQFs is
too-resource intensive for both the sector
organisations and NQFs and therefore is
not a realistic expectation as a
short-term outcome.
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From 2008 onwards the term Active Leisure has
been used to describe the two sub-sectors of
fitness and outdoors. In the following years a
more complex and cross-sectoral relationship
has developed and there have been consistent
annual increases in numbers of people
participating, the number of enterprises
involved, and the numbers of people being
employed with specialist skills.
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The continued growth of Active Leisure has
put an emphasis on establishing credible
and reliable pathways for education and
training systems, but which has not yet been
fully recognised in employment conditions.
The two recognised main sector associations
of EuropeActive and the European
Confederation of Outdoor Employers
(confirmed by the

SECTOR IDENTIFICATION
Understanding the sector, its
stakeholders and size is the key
to effectively supporting the
employers and skills
development.

The political landscape for Active
Leisure is extraordinarily strong, and with
the societal and health benefits of
physical activity being increasingly
recognised, the historic connection with
sport has grown more distant. Both
fitness and outdoor activities are largely
based on non-competitive and not on
rules-based organised activities. This
further differentiate it from other
recreational sporting activities.

RESPONSIBILITY AND VALIDITY
Research and understanding
skills and human resources issues
Engagement of its stakeholders
Representativeness

A Sector Skills Alliance is designed to tackle
the skills agenda by aligning Vacational
Education and Traning (VET) systems with
labour market needs. This can be done by:
modernising VET by adapting to skills needs
and integrating work-based learning
strengthening the exchange of knowledge
and best practices
improving labout market mobility
increasing the recognition of qualifications

SECTOR QUALIFICATION
FRAMEWORK
Occupational standards and
competence framework
Occupational descriptions
Sector definition
Occupational map
Functional map

SECTOR QUALIFICATION
FRAMEWORK
An SQF has the purpose to provide
improved clarity for sectoral / international
qualifications where they are structured into
units of learning outcomes to facilitate
unterstanding and referencing.
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SECTOR QUALIFICATION FRAMEWORK

CERTIFYING ORGANISATION (CO)
The CO is indepentent from the SSA
It drives quality-assurance of qualification
delivery
Provides rigor and quality assurance of the
outcomes for individual learners
Improves trust and confidence at the
European level

Qualification in units of learning
outcomes
Informal referencing to EQF/Int.
quarts
Quality assurance
Levelling
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NATIONAL PARTNER COOPERATION (CO)
Competent and recognised national sector
organisations need to lead the process in
their country.

National partner(s)
submits sector
qualification with CO

URE
ACTIVE LEIS
SECTOR SKILLS ALLIANCE

Broadly, the Active Leisure sector
promotes active, healthy lifestyles
through activities, or events and
exercise. They are commonly provided
under the direction of qualified
animators or instructors so that the
activities are tailored to match the
abilities of the participants and to meet
their needs in an enjoyable and safe
way.

Eurofound Study of 2013), have cooperated
to develop comprehensive solutions for
understanding and also innovating to
support the sector’s development, and with
an increasingly diverse range of products
and services being offered by its
entrepreneurs and operators.

CARD
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NCP/NQF
The national sector organisation with CO
support apply for qualification inclusion to
an NQF.
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6
VET/HIE provider delivers
qualification to national
and sector CO
requirements

VET / HEI PROVIDERS
Working within any prevailing national
conditions and requirements the VET
and higher education providers deliver
the qualification in combination with
the CO.
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SQFs have to be designed in a
transparent way to identify the
unique occupations of the sector
described by their knowledge, skills,
competencies and autonomy.

Student achieves national
and international
qualification
Professional Recognition Card
Individual learner recognised through sector
or international registration process to
support increased awareness and mobility.

In the context of the earlier EU-funded action
SIQAF the BLUEPRINT project has put into
practice, tested, evaluated and recorded the
implementation of its principle objective to
develop a ‘harmonisation’ of sector-specific
qualifications within a context of wider
recognition and acceptance. In a cycle of
continuousimprovement
and
based

LEARNER ACHIEVES
The qualification is delivered to meet
national and European requirements
with the CO adding its validation.

on the SIQAF pathway the BLUEPRINT project
has put into practice the eight stages of its
development and requirements. These are to
be considered and accepted from the
representative and authoritative voice of
Active Leisure, and especially in the delivery of
a fully quality-assured education and training
programme for its instructors and animators.

